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Abstract  

Disability scholars worldwide have highlighted the interrelation between the issues of 
disability and work (Barnes, 2012˙ Hall & Wilton, 2011˙ Barnes & Sheldon, 2010˙ Russell, 
2006˙ Thornton & Lunt, 1995). A state’s policy approach on disability determines its 
choice on handling the disability issue in the employment sector and reflects the way it 
approaches disability on a theoretical level (Thomas, 2008). Despite disability 
mainstreaming at employment legislation, teachers with disabilities face discrimination 
at work (Bevan, 2014˙ Priestley et al., 2010) and they can serve as a typical example to 
show the gap between enacting employment policy and enforcing it at the work place 
(Wilson-Kovacs et al., 2008˙ Anderson et al., 1998˙ Reiser, 1990˙ Merchant et al., 1980). 
According to literature (Danielson, 2002), teachers’ with disabilities vocational choices 
are determined by the educational policy. Moreover, teachers’ with disabilities political 
claims, including securing their work rights (Hahn, 1998), and the transformation of 
school culture towards accepting diversity (Anderson et al., 1998˙ Karp & Keller, 1998) 
relate to their active participation in the formation of educational policy.  

The aim of this paper is to examine the opinions of teachers with disabilities regarding 
the legislative framework and its influence on their work experience and their 
vocational choices. This is a qualitative research conducted with semi-structured 
interviews. Twelve teachers with work experience in public primary school settings took 
part in the research. The Social Model of Disability, the Human Rights-based Approach 
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and the theory of vocational choices for people with disabilities have served as a 
theoretical platform for this paper. The research findings are presented in four thematic 
chapters (teachers’ awareness on educational policy and its evaluation, participation in 
educational policy formation, handling disability and employment policy approach, 
vocational choice factors). Data was processed with the qualitative method of content 
analysis. 

According to the analysis, despite enacting general policy guidelines or specific 
legislative measures, teachers with disabilities continue to face discrimination as 
employees and confront a series of barriers in their career path, mainly legislative, 
architectural and attitudinal. The majority of participants seek positive discrimination at 
employment and separate citation for teachers with disabilities in educational 
legislation in order to gain more opportunities for work and reasonable 
accommodations. Their opinions on equal treatment at work consist mainly of the 
relationship with their colleagues and accessibility issues. Participants have heavily 
criticized the educational legislation that concerns them. However, despite their beliefs, 
their active participation in the formation of educational policy via teachers’ unions and 
disability organisations is considered limited. They tend to assign the struggle for 
political change mainly to the National Confederation of Disabled People (NCDP - 
ESAmeA), as a collective mean of organization rather than participating actively 
themselves. This research’s findings might contribute to further research in this specific 
field or constitute an incentive to highlight the need for school transformation and to 
promote the acceptance of diversity at school settings, including educators with 
disabilities. 
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